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To the Chair and Members of the 
HEALTH AND WELLBEING BOARD 

REPORT FROM THE HEALTH AND WELLBEING BOARD OFFICER GROUP 
AND FORWARD PLAN

EXECUTIVE SUMMARY

1. The purpose of this report is to provide an update to the members of the 
Health and Wellbeing Board on the work of the Officer Group to deliver the 
Board’s work programme and also provides a draft forward plan for future 
Board meetings. 

WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

2. The work programme of the Health and Wellbeing Board has a significant 
impact on the health and wellbeing of the Doncaster population through the 
Joint Health and Wellbeing Strategy, the Joint Strategic Needs Assessment, 
system management and any decisions that are made as a result of Board 
meetings.  

EXEMPT REPORT

3. N/A

RECOMMENDATIONS

4. That the Board RECEIVES the update from the Officer Group, and 
CONSIDERS and AGREES the proposed forward plan at Appendix A.

PROGRESS

5. At the first full Board meeting on 6th June 2013, Board members agreed that 
there would be a Health and Wellbeing Officer group to provide regular 
support and a limited support infrastructure to the Board. 

The Officer group has had one meeting since the last Board in January 2016 
and can report the following:
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 Childhood Obesity

As a result of the last Board discussion on obesity Doncaster as a health 
community has agreed to pilot a new childhood obesity prioritisation tool. The 
tool has been developed by Public Health England and is being tested in 4 
local areas. The tool consists of three steps, an initial assessment of 
leadership, a stocktake of current activity and a facilitated prioritisation 
session. To date the self-assessment of leadership and the stocktake have 
taken part. The prioritisation workshop is to follow.

 Loneliness and social isolation

A facilitated workshop run by the campaign to end loneliness was held on 25th 
February 2016. A full report will be circulated in due course.

 Health and Social care planning 2016/17 – 2020/21

The planning guidance for the health and social care system to take us to 
2020/21 has been released. The guidance asks every health and care system 
to create their own ambitious local blueprint for accelerating the Five Year 
Forward View. These plans will be called Sustainability and Transformation 
Plans (STPs) and will be place based, multi-year plans built around the needs 
of local populations. The local STP will be based on a South Yorkshire and 
Bassetlaw footprint with a local Doncaster plan embedded within it.

The plans will need to be summited in the summer but before Easter we will 
need to agree three things for our STP:

 The governance arrangements

 The scale of the local challenges

 Key priorities to address the health and wellbeing gap, the quality gap 
and the financial gap.

The detailed guidance on the Better Care Fund is still awaited. A fuller report 
will be brought to the May meeting.

 Forward Plan for the Board.

This is attached at Appendix A. 

IMPACT ON THE COUNCIL’S KEY PRIORITIES 

6.

Priority Implications 
We will support a strong economy 
where businesses can locate, 
grow and employ local people.

 Mayoral Priority: Creating Jobs 

The dimensions of Wellbeing in the 
Strategy should support this 
priority.



and Housing
 Mayoral Priority: Be a strong 

voice for our veterans
 Mayoral Priority: Protecting 

Doncaster’s vital services

We will help people to live safe, 
healthy, active and independent 
lives.

 Mayoral Priority: Safeguarding 
our Communities  

 Mayoral Priority: Bringing 
down the cost of living

The Health and Wellbeing Board
will contribute to this priority

We will make Doncaster a better 
place to live, with cleaner, more 
sustainable communities.

 Mayoral Priority: Creating Jobs 
and Housing

 Mayoral Priority: Safeguarding 
our Communities 

 Mayoral Priority: Bringing 
down the cost of living

The Health and Wellbeing Board will
contribute to this priority

We will support all families to 
thrive.

 Mayoral Priority: Protecting 
Doncaster’s vital services

The Health and Wellbeing Board
will contribute to this priority

We will deliver modern value for 
money services.

The Health and Wellbeing Board
will contribute to this priority

We will provide strong leadership 
and governance, working in 
partnership.

The Health and Wellbeing Board
will contribute to this priority

RISKS AND ASSUMPTIONS

7. None. 

LEGAL IMPLICATIONS

8. None. 

FINANCIAL IMPLICATIONS

9. None

EQUALITY IMPLICATIONS



10. The work plan of the Health and Wellbeing Board needs to demonstrate due 
regard to all individuals and groups in Doncaster through its work plan, the 
Joint Health and Wellbeing Strategy and Areas of focus as well as the Joint 
Strategic Needs Assessment. The officer group will ensure that all equality 
issues are considered as part of the work plan and will support the Area of 
Focus Leads to fulfil these objectives.  

CONSULTATION

11.  None
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